


“DSWA provides a wonderful working environment for its
employees which is built on appreciation, respect,
support and encouragement toward personal and
professional fulfillment.”

DSWA Marketing Manager

“I'm encouraged to seek development opportunities.”

“The small company environment allows staff to take

on a wide variety of opportunities and responsibilities.”

“My mentor and supervisor frequently discuss my

progress within the company with me.”

“l learned a lot after | started working for DSWA.”

DSWA Employee Survey
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DSWA's Mission Statement Reflects and Incorporates Our Core Values:

“Caring professionals engineering
real solutions to our world’s
environmental challenges”

CORE VALUES

Core Driver - Caring and Creating Value
+ Caring and creating value for our clients, employees
and the environment
* Professionalism and Integrity
* Engineering real solutions to challenging problems
* Having Fun

“To be the Water Environment

Firm of Choice”

Vision

Itis the Vision of DSWA to:
+ Be a firm that will go the extra mile for every client

+ Be the firm of choice for complex/innovative projects
+ Be a core group of exceptional individuals

+ Be a company everyone wants to work for

+ Be a firm that will make a contribution to humanity

+ Always have the attitude that ‘adventure is more fulfilling
than profit’
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The DSWA Company Culture emphasizes maintaining a structured,
supportive and comfortable environment for its employees with support and
encouragement toward professional and personal growth. The following
reflect some of the core principles of DSWA's Company Culture:

+ We Value Fairness and Integrity

+ We are Hardworking and Professional

+ We Reward the Acceptance of Responsibility
+ We Care for Client's and Employees’ Needs

+ We Value Quality Work and Attention to Detail




Diversity §g

DSWA is a Minority Owned Business Enterprise (MBE) and is proud of the
diverse group of individuals who comprise our staff. We believe that a
working team of diverse individuals combines varied paths of discovery,
understanding and inspiration to design creative solutions.

DSWA appreciates that the lives of our employees are diverse and reach far
beyond the workplace. We value their commitments and responsibilities to
home, family and personal endeavors. In the spirit of nurturing a diverse and
flexible workplace DSWA offers certain alternatives, such as our
Telecommuting Program, to our professionals where possible.
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DSWA recognizes that the skills and knowledge of its employees are critical
to the success of the organization. The educational assistance program
encourages personal development through formal education so that
employees can maintain and improve job-related skills or enhance their
ability to compete for reasonably attainable jobs within DSWA. DSWA offers
100% tuition reimbursement.

We urge our professional staff to obtain registrations in the state of their

base office as soon as qualified to do so. In addition, DSWA encourages
participation in technical and professional societies.

Benefits Ba

Damon S. Williams Associates, L.L.C. offers the following benefits to our
full-time employees:

+ 401K Plan and Matching
* Life Insurance

* Health Insurance
* Dental Insurance
* Flex Plan * Vision Insurance
+ Short Term Disability
* Health Leave

+ Paid Holidays

+ Education Reimbursement e« Identity Theft and Legal Assistance

* Long Term Disability
+ Vacation Time
* Professional & Personal Development

Other DSWA Company Benefits:
* Referral Bonuses * Frequent Company Events

+ Performance Bonuses + Telecommunting Opportunities

“I have worked in a variety of positions, with numerous
opportunities to learn new things and think in creative

ways to solve different problems.”

“There are several people that encourage my

development.”

“l believe the mission statement is inspiring and
presents a clear picture of what we are trying to

accomplish.”

“My boss really seems like he would like to see me

succeed.”

DSWA Employee Survey

“l choose to work for DSWA because of the
vision of the company. | get to work on challenging
projects and have the expectation to succeed. Our work

environment promotes teamwork. | also feel there is

tremendous scope and encouragement for advancing

individual careers and professional development.”

DSWA Civil/Environmental Engineer
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DAMON S. WILLIAMS ASSOCIATES, LLC
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PERSONAL:
Name

Last First Middle
Address

Number & Street City State Zip Code
Position Desired
Date Available Phone Number

Are you over 18 yearsold? o Yes o No

Are you legally eligible for employment in the United States? o Yes o No
(If offered employment, you will be required to provide documentation to verify eligibility.)

EDUCATION: Please indicate education or training which you believe qualifies you for the position you are seeking.
High School: No. of Yrs Completed (circleone) 1 2 3 4 Diploma: ©oYes oNo or GED.. oYes oNo
School(s)

City/State

College and/or Vocational School: Number of Years Completed (circle one) 1 2 3 4

School(s)
City/State

Major Degrees Earned

Other Training or Degrees:

School(s)

City/State

Course Degrees or Certificate Earned

PROFESSIONAL LICENSE OR MEMBERSHIP:
Type of License(s) Held

License Number and State of Issue

Other Professional Memberships

RECORD OF CONVICTION:
During the last ten years, have you ever been convicted of a crime other than minor traffic offense(s)? o Yes o No

If yes, explain:

(A conviction will not necessarily automatically disqualify you for employment. Rather, such factors as age and date of conviction, seriousness and nature

of the crime, and rehabilitation will be considered).



EMPLOYMENT:

List the last employer first, including U.S. Military Service. May we contact your present employer? o Yes o No

If any employment was under a different name, indicate name

Employer

Telephone

Duties

Address

Position

Reason for Leaving

Dates of Employment : From

Employer

To

Telephone

Duties

Address

Position

Reason for Leaving

Dates of Employment : From

Employer

To

Telephone

Duties

Address

Position

Reason for Leaving

Dates of Employment : From

Professional REFERENCES:

Name

To

Phone

Name

Phone

Name

Phone

Personal REFERENCES:

Name

Phone

Name

Phone

APPLICANT'S CERTIFICATION AND AGREEMENT

| hereby certify that the facts set forth in the above employment application are true and
complete to the best of my knowledge and authorize Damon S. Williams Associates, LLC
to verify their accuracy and to obtain reference information on my work performance. |
hereby release Damon S. Williams Associates, LLC from any/all liability of whatever kind
and nature which, at any time, could result from obtaining and having an employment
decision based on such information.

I understand that, if employed, falsified statements of any kind or omissions of facts called
for on this application shall be considered sufficient basis for dismissal.

I understand that should an employment offer be extended to me and accepted that |

will fully adhere to the policies, rules and regulations of employment of the Employer.
However, | further understand that neither the policies, rules, regulations of employment or
anything said during the interview process shall be deemed to constitute the terms of an
implied employment contract.

I understand that any employment offered is for an indefinite duration and at will and that

either | or Damon S. Williams Associates, LLC may terminate my employment at any time
with or without notice or cause.

Signature of Applicant

Date




For current job listings and online application
please visit our website at:

www.dswa.net
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Damon S. Williams Associates, LLC
2355 East Camelback Road Suite 700
Phoenix, Arizona 85016-3458

Phone: 602-265-5400
Fax: 602-265-5632









